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The Influence of Work-Life Balance and Positive Nursing
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Abstract: The purpose of this study was to prepare a plan to increase the embeddedness of clinical
nurses by identifying the work-life balance, positive nursing organizational culture, and job
embeddedness. The subjects of this study were 198 hospital nurses located in B metropolitan city and
K province through self-questionnaires from May 10 to May 25, 2023. The collected data were
analyzed using SPSS/Win 24.0. As a result of the analysis, the work-life balance perceived by nurses
was 3.14 points, positive nursing organizational Culture was 3.51 points, and job embeddedness was
3.14 points. The difference of in job embeddedness according to general characteristics were age
(F=3.93, p<=.009), religion (t=-2.19, p=.03), and job satisfaction (F=54.51, p<.001). There was a
significant positive correlation between nurses’ job embeddedness and work-life balance (r=.431,
p<.001), and positive nursing organizational culture (r=.761, p<.001). Influencing factors on the job
embeddedness of clinical nurses were positive nursing organizational culture (f=.59, p<.001),
‘unsatisfied’ in job satisfaction (f=.22, p<.001), ‘moderate’ (f=.21, p<.001), and work-life balance
(B=.18, p<.001). The explanatory power of the variable was 66.6%. In conclusion, in order to increase
the embeddedness of clinical nurses, it is necessary to improve policies that increase positive nursing
organizational culture, job satisfaction management, and work-life balance.

Keywords: Work-Life Balance, Positive Nursing Organizational Culture, Job Embeddedness, Clinical

Nurses
gok B 7ol £ Quttaale Q3 o) 29, $HNERAEs @ Avdaes
ol AXAARY FARE 9% JEARE FEIu

FoiAet K=ol 2AF UArEA 1988S giow 20234
b ] =

sholth. AR

rlo
4
BN
oty
it
i,
Mo
>
Ll
o,
ofo
Qﬂ,
£

AT} EES &) 7
HedleAs olgskalth WA EAPE AR dab el P 3147,
IANS AL E 3515, AFATEE 304000tk Yk EA4o] me ARAaEs

A®(F=3.93, p<=.009), F1L(t=-2.19, p=.03), 2 FUZFZ(F=54.51, p<.001)°l] we} zFo]7} A% A,
DoAbe] AFAIEE A3 4o 78 r=431, p<001) L2 75 22 F3H =761, p<.001)

Received: May 25, 2023; 1%t Review Result: June 29, 2023; 2" Review Result: August 02, 2023
Accepted: August 25, 2023

ISSN: 2508-9080 APJCRI 473
Copyright © 2023 KCTRS



=

A

, HE(B=.22, p<.001), (B=21, p<.001), U=}

1. A&

2~
=oAL,

The Influence of Work-Life Balance and Positive Nursing Organizational Culture on Clinical Nurses' Job Embeddedness
p<.001)

el FHP=18,

arel o

)

o

o

AFel 43.7%7F 1 o]l o]

=

}

1t

Hol[1] o 7] el A el

]

B

i B9

=
o
i
Ho
e

—_—

0

N

o
o
]
=
o
o
vze)]

Tor
=
ol

RN

o
M
-

G

0

0
iz

53%°]|

el o

3

YA} 4~ OECD

B}

&l A

(€]

=1t

x
B

o

5
% ol

R 5

o

% A
<
Ho o
700
o go
Plo
=
TS
X o
oy
<~ X
X
Of ‘OI

A olT). 24744
[e)

@l
%
3

2o A

P =

o B

3
e

0 ML
i
R
® Mo
_L_l

A9

<

7
Slow[4][5], A& o=t

EEERTR

J o]

3

s

i

O
1l

ol

2 HEAT6].

o
&

al

=

)

o
q,mo

p—

0
®
ol

Mo

n

—

N

A7} A7

<

THO). Ao A 7+

9]

=

=

Ndez 49

Ae)

Li

oM Z

K

al 7

R

)

,_.@O

—_—

0

,_wo

o

T

X
N

'~
o]
~

Copyright © 2023 KCTRS

474



a9

arell o

] o]

S
S

A el

-
.y

o 7}
_ﬂ].zs

o]
=

Ao® Wi EHTH10].

A EoAlE Ao R

o

T

7]
T

kS

sh= 77

S

The Influence of Work-Life Balance and Positive Nursing Organizational Culture on Clinical Nurses' Job Embeddedness
A7) 37}

%HM%@W@W@@% _m%iwmﬂw BK
-0 oK = ~ NE BT = %O o R0 < |- —
Ao o s XPT T = e =
ok BE i) 0%y P=Ew HaEro R d F
&A o iﬁ O# .ﬂl EE OC ,HQW UT ZT T E|M ﬁa or
—_ =3 W R I zo do wr o — ol ) g ~
ﬁﬂmﬂyﬂmﬂﬂ&,m g N F R g5 o N
jant P T = -yl ﬂpo]]UTll E
o) N = ~ of o »AEL
ﬂW%ﬂo%%dﬂﬂuTiﬂH] @oMoMﬂ%iM mL
2ol A= Mg Voo O W oo M ol
e TRERIgzRT TR I0 ¥
‘Elzfmmo Mo.ﬂ ﬂ” Pt or N
=K ! ey — 1 7 N ool Tl .
%?EM%&@%LJ@OQ.%MW_ZTL% B
5 <P o ol X vﬁﬂ\l_ J) ok
) ~ —_ NI
L;@MJ‘ S E oL g W ﬂm
RIS LI A S IR 5
%0 Hyl EL W K i~ IUM wm M ol o mﬁ % o
R L N B - SR &n o~
I R B R - I TR TG 2o o
wx Le W B A ] o
AﬂAr;o - HEHLMﬂ:.LﬂA_. T o Jl
TR T 2B PT NGy ) ;
}uﬂu}o_];?_‘m[ i_n__]_ﬂ_,ol]_ <R B B
BN N T om T T g 0 ot ) H
TPy WL A AN TR o o
Lo e intea N ® % T
CRE S mE TR FN g O <5
=%y W o MR MR o
of mRTHEH T T pa N T HE° )
o Tk TER S L T AR B o Ty o
B o oimﬂﬂ%ﬂl Aﬁ_.uTﬂL@Nrﬂw o
A T o o ok o o MR o T 2
i o mo CEC ) = <
_,tﬂyr EﬂyloLdox_.mL jl.mu_t %Eu&l?_]}l ol
C x kG )
Wmoﬂﬁlﬁw_/ﬂﬂﬂktw_ HoﬂmMmmllﬂuT MM
I R AT S RN s
FLIENTHes Y D ne® i >
Moo =g X Sk G T
o FR M 2T T K e oy o
Eon gl Vsl Lo T 2w I
FexTHR B xmms T o
oF X0 B oy B Uo T ok B F o} of T Np F R W
WoRT AN H N T QR W B of BN W i

475

Copyright © 2023 KCTRS

2.2 ATAEA



The Influence of Work-Life Balance and Positive Nursing Organizational Culture on Clinical Nurses' Job Embeddedness

23 AFHIA D RS

Bg Al K=ol

20231 5910¥F-E 5925U 7] o]

il

sttt 6714 o]

o=

29 A7]+= G*power 3.1.9

-
3t

1)

)

95%, o=
Q
&

A4
A

15,
%_

ayav)
< o,

.05,
}

Ba71E Fola+
5

=
7]:’(0]
2

I

—
fi%e)

<
il
Mo

24 84 37

;oT
o

il
o7
Ho

—_
fite)

gHoR HEs

= [e]
= s

SR

S

w A
Do ol
~ O?._

5 oh
,._mO

+

B
o
fiie)

To B
o

op
~ R

A
B

"N

25 A4+=T

251 43 &t 43

L E Shin[19]°] %

J

pzs
=S

T

ks
T«

o)

I grel d&el o

=

Els

=13

=

[18]°] 7H&

o

Kim

KeR
| SN

o)

o 4rel 1Y

=

(s

e 5 1%

32 574 Likert

A 2] %=7} Conbach's

ATolM= =79

S 9ngt}. Kim 5[18]

S
=1

=
YN

M

O

o
s

, & AT A =9 A E|%E+= Chronch's a %k .86°] T

_
N
a
ol
&
3
IS
<
Q
[a+]
O
=)
o
O
T
3
-
B
o
)
= 3R
A5
o~
NG
o
% o
o P
_,AO
5

AOZ 479

o

o

sy

TH

W

{]

e

!

=

o 7}

‘L
<)

o 54 Likert

el

PN

T

o
T

_%
ofk

5[20] Aol 4] Conbach's

w2 sHdAN 1How

=]
2]
Kim

ol

fvzel

Ho

92,

2 970]3i T}

Chronch's o

w A%

I, Aol AlF]

A

HeE] Al =5 830]

],

Faolz

Choi®} Lee(2017)[6]7}

23 g o =R

Copyright © 2023 KCTRS

476



The Influence of Work-Life Balance and Positive Nursing Organizational Culture on Clinical Nurses' Job Embeddedness

omlgtry, LA AFE  AFE Reitz[21]9]  ATFolA Cronbach's =840 11,
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sHree  xx  H3A=87, IFa =84, Q¥He AdE=66, AIA}3
A Ad=62% e B AT A% A% Cronbach's a .910] T,

ARv]

S|
WS, Hd
2) el 2
ZFO]i= t-test, ANOVAS o] &-3}o] #4]
3) WAl zkEAte] At il
Pearson’s correlation coefficient= -
4) AFFmo] mAE 9

o 32 o Ol

X
o Sk

Regression)< Al 8 5}31 T,

31 At atd B4

ATFggAY dubdl EAdS 3 139 #oh AdEe i oo R
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T 1309(65.7%), FaE T 154H(77.8%)°. %2 JHE Wt ZFEAE Ve WE
71(35.9%), SHE 5174 (25.8%), ¥ 387 (192%), W 387(19.2%) o]l
A HEL Hyt 7.673(5.79) 2.2 3-61d 577H(28.8%), 3 MIWF 507 (25.3%), 1113 o]
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[Table 1] General Characteristics of Participants
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Characteristics Categories n % M+SD
Male 9 4.5
Sex
Female 189 95.5
<26 30 15.2
N 27-30 70 354 3364747
geyn 31-40 61 30.8 o
>41 37 18.7
) Unmarried 113 57.1
Marital status
Married 85 429
No 130 65.7
Children
Yes 68 343
o No 154 77.8
Religion
Yes 44 222
Med 38 19.2
) GS 38 19.2
Assigned ward ICU, ER, OR 51 258
Etc. 71 359
<3 50 253
Employment in current hospital 3-6 57 28.8 7 67+5.79
(yr) 7-10 45 22.7
>11 46 232
Nurse 154 77.8
Position
>Charge Nurse 44 222
Full-time 69 348
Work type -
Three shifts 129 65.2
No 61 30.8
Turnover experience
Yes 137 69.2
Dissatisfaction 16 8.1
Job satisfaction Moderate 140 70.7
Satisfied 42 212
Advanced.General 17 26
hospital
Type of hospital (number) General hospital 114 57.6
Specialized hospital 53 26.8
Etc. 14 7.1
<300 112 56.6
Number of beds 300-400 43 21.7
>401 43 21.7
<300 58 29.3
Monthly salary (ten thousand
won) 300~400 115 58.1
>401 25 12.6
32 Y3 9 4%, IRUNSZAES 2 AFEAEIE AL
AT A W ARe 329 2o 43 Y v E S 53 FAEE 3323 (2054 0%
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ol

P12 d-71d 3t 3.86(20.69), U-o17F H b 3.18(x0.83), U-4F o 2.93(x0.72)
o], FANTERAELI}E 5H HER 351(0.68)F IYHF T AR FT
3.62(x0.64), A& 7]k i&‘%ﬁ] HA 3.56(£0.71), rE@EAe] FAHEA  3.41(20.95),
TS AEA2E 34020.72) wolRed, HAFIATEE 5H O HEZ 31420572
SHIW T A9 A A 3.40(£0.78), 2AALS] A A 3.29(+0.71), 318 3.14(x0.75),
JTel o] UL 2.60(x0.68) =]t

E

o,

[ 2] el Aot 4] 79, FHNEZATS R ARALE %

[Table 2] Participants’ Work-Life Balance, Positive Nursing Organizational Culture and Job Embeddedness

Variables M=+SD Min Max

Work-Life Balance 3.32+0.54 1.53 5.00
Work-Home Balance 3.86+0.69 1.60 5.00
Work-Leisure Balance 3.18+0.83 1.00 5.00
Work-growth Balance 2.93+0.72 1.00 5.00

Positive Nursing Organizational Culture 3.51+0.68 1.54 5.00
Pursuit of common values 3.62+0.64 1.86 5.00

Form organizational relationship based on trust 3.56+0.71 1.63 5.00
Fair management system 3.40+0.72 1.25 5.00

Positive leadership of nursing unit manager 3.41£0.95 1.00 5.00
Job Embeddedness 3.14+0.57 1.53 5.00
organizational match 3.29+0.71 1.00 5.00
employment benefits 3.14+0.75 1.00 5.00

community match 3.40+0.78 1.50 5.00

work teams intimacy 2.60+0.68 1.00 5.00

=
I~

33 GBS QutA 240 BE I3} 4 74, FANEEAES °

AR2aE ol

A
5

Aty Sl whE A3 o] #9d2 AFUSE(F=16.71, p<.00D)lA Zto]7t Wt
A A¥ wEol  EWrEy HE  Ho d3 o] #¥3AFAET =AUk
TANZTRATESE AH(F=5.33, p=002), AFTFL(F=3443 p<.001), L@
WA (F=4.179, p=.017)°1 4] =Fol7} Wl 4] Ay, A7 27-3040] H]&l] 264 o]st<}

414 o]Ato] Eoka, ARNRLE U HE B o= Aol llon, WAsE
300-40018 ol Hl3 300 A H|whlA  FAHINET A Fs 7L Foet Al =okvh g
TE AFgAAe AB(F=3.93, p=.009), ZFi(t=-2.19, p=.030), gL
E(F=54.51, p<.001)°lAl =Fo]7} Wt 4 Az, Ad-2 27-30419] H]&] 414

H e Tt
bol wobw, B Fol ua f7b Eon, ARREEL WS nE EnS

[ 3] 99 B4 W A3t ge] #E, FANERARS, ATHTE Aol

[Table 3] The Differences of Work-Life Balance, Positive Nursing Organizational Culture, and Job
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Embeddedness according to Participants’ General Characteristics

Work-Life Positive Nursing
Characteristi Cat . Balance torF Organizational t ?;)F Job Embeddedness t?;)F
aracteristics ategories " Cultu.re
(p) Scheffe Schefte Scheffe
Mean+SD Mean+SD Mean+SD
S Male 3.24+0.46 -0.45 3.79+1.18 1.26 3.25+1.12 0.64
X
Female 3.3340.54 (.654) 3.50+0.65 (:210) 3.13£0.53 (:522)
<26a 3.33+0.64 3.71+0.80 3.22+0.72
Ages (1) 27-30b 3.24+0.40 116 33120.69 (563032’; 3.00£0.53 (369039*)
€S B B
e 31-40c 3.34+0.60 (:327) 3.49+0.54 b<ad 3.11+0.43 b<d
>41d 3.444+0.55 3.78+0.64 3.37+0.64
Marital Unmarried 3.28+0.53 -135 3.46+0.74 1.29 3.09+0.61 -1.36
arital status
Married 3.3840.55 (177) 3.58+0.59 (:200) 3.20£0.51 (.176)
No 3.2840.53 155 3.45+0.71 1% 3.09+0.58 163
Children : . .
Yes 3.40+0.55 (122) 3.63£0.59 (.070) 3.23+0.53 (-105)
Reliad No 3.29+0.55 -1.44 3.47+0.69 -1.62 3.09+0.55 22.19%
cligion
g Yes 3.43+0.49 (.152) 3.66£0.63 (-106) 3.30+0.61 (:030)
Med 3.29+0.58 3.55+0.60 3.26+0.51
GS 3.30+0.54 0.14 3.45+0.64 509 3.07+0.58 570
Assignedward | yoy ER OR | 3362049 | (936) 3.3940.69 (.104) 3265062 | (051)
Etc. 3.32+0.56 3.51+0.70 3.02+0.53
<3 3.26+0.61 3.70+0.77 3.23+0.69
EmplOYlIlnenF n; 3-6 3.2840.41 0.85 3.37+0.60 264 3.04+0.46 2.09
current hospital
(yr) P 7-10 3.36+0.53 (:468) 3.42+0.71 (051) 3.04+0.56 (-103)
>11 3.41+0.61 3.584+0.59 3.25+0.53
Nurse 3.3240.54 076 3.49+0.70 0.8 3.12+0.57 071
Position : . .
>Charge Nurse 3.38+0.54 (451) 3.59+0.60 (:380) 3.19+0.57 (479)
Full-time 3.4240.55 177 3.54+0.69 035 3.18+0.65 0.85
Type of work . : .
P Three shifts 327:053 | (077) 3.50£0.67 (730) 3012052 | (:395)
umover No 3.284+0.56 04 3.57+0.73 076 3.24+0.62 165
experience Yes 3.3440.53 (461) 3.49+0.65 (:450) 3.09+0.54 (.101)
Dissatisfactiona 2.99+0.60 16.71%* 2.68+0.75 34.43%% 2.42+0.46 54.5]%*
Job satisfaction Moderateb 3.25+0.43 (<.001) 3.45+£0.56 (<.001) 3.05+£0.40 (<.001)
Satisfiedc 3.70+£0.66 ab<c 4.05+0.61 a<b<c 3.70+0.60 a<b<c
Advanced General | 5 33 s 3.4240.51 3.300.43
hospital
Type ofhospital | General hospital | 3.3120.51 0.04 3.5440.72 0.23 3.16£0.61 0.95
(number) — - (.988) (.988) (418)
Specialized hospital |  3.33+0.58 3.48+0.67 3.06+0.51
Etc. 3.37+0.48 3.53+0.49 3.06+0.49
<300a 3.37+0.55 3.62+0.66 A lgH 3.19+0.57
Number of beds 300-400b 3.26+0.48 (%g?) 3.2840.57 (017) 2.954+0.48 (20.;7‘)
>401c 3.27+0.54 ' 3.47+0.76 b<a 3.19+0.60 '
Monthly Salary <300 3.400.53 % 3.54+0.81 015 3.17+0.70 27
(ten thousand 300-400 3.2840.55 ( 1 4 3.49+0.63 ( é78) 3.07+0.50 ( 0 68)
won) >401 3.3240.52 ' 3.56£0.54 ' 3.35+0.43 '

**p<.001, *p<.05

480
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34 43 &) 7Y, sAREEAEE, AT 4udA

AT gAe A3t el #Y, FHVERARS, e ATHTEY wAE E 49}
A

v QuEAb ARATEE 9% e #HE=43L p<00D),
TANERHEI(=T61, p<00D)T FAF YBH el U, A el 7P
FANERAEIE BAGOR £93 F) A7 AATH=T61, p<001)

=

A

[ 4] L3 &e) vF, SATT=AES}, A5 E

Lo

[Table 4] Correlations among Participants’ Work-Life Balance, Positive Nursing Organizational Culture

and Job Embeddedness
. Positive Nursing
‘Work-Life Balance .. Job Embeddedness
Variables Organizational Culture
r(p)
‘Work-Life Balance 1
Positive Nursing Organizational
Culture 275 (<.001) 1
Job Embeddedness 431 (<.001) 761 (<.001) 1
35 QAREEALY ARRTEC 9L WAL 4
[E 5] AP FEE] GF2 vAE 9
[Table 5] Influencing Factors on Job Embeddedness
B SE B t p
(Constance) -0.39 0.27 -1.45 0.149
Religion [No=1] -0.04 0.06 -0.03 -0.69 0.489
<26 -0.06 0.08 -0.04 -0.73 0.469
Ages (yr) [£26=1] 27-30 -0.03 0.07 -0.03 -0.42 0.672
31-40 -0.07 0.07 -0.06 -0.99 0.326
Job satisfaction Dissatisfaction 0.47 0.12 0.22 4.01 <.001
[Dissatisfaction=1] Moderate 0.26 0.07 0.21 3.96 <.001
Work-Life Balance 0.19 0.05 0.18 391 <.001
Positive Nursing Organizational Culture 0.50 0.04 0.59 11.86 <.001

R2=.67, Adj R2 =.66, F =48.45, p<.001

ARl 54, A% ge] 7, FAVEEATAL AANBA AFHTE
MAE e debsy] s AAF WY dEaARde) Ane % 59 g
A7 ATFLEe G AL e sersr] g8 Qurd SAolA
Aol7k W A, T, APwELsE ARFTEs FuwAst vehd At gl 79,
FHVERALRE SPWFE FQste]l AARML ANSG uH YA
ARATEA Aot W s, T, ATVREE on] WEE ABSA T

| , =
IAEA HAA A B 57 AR M 55 585 A58t 2 A3}, Durbin-
Watson<  2.14%2 20 717k A4S 918 9] al

B 01040l lar A 2] S (variation inflation factor)
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