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Abstract: This study aimed to examine the mediating effect of gender sensitivity in the relationship
between career barriers and career capital of engineering college women. For this, data were collected
from 201 engineering college students in the metropolitan area and non-metropolitan area in February
2023, and correlation analysis and mediated regression analysis were conducted. The findings from this
study are as follows: First, as a result of correlation analysis between career barriers, gender sensitivity,
and career capital, it was found that there was a significant correlation between the variables. Second,
career barriers of engineering female college students had a negative effect on career capital. Third, the
partial mediating effect of gender sensitivity on the effect of career barriers on career capital was
verified, which explains that career barriers of engineering female college students have a negative effect
on career capital but also indirectly through gender sensitivity. This study has academic significance in
that it was the first attempt to verify the relationship between career barriers, gender sensitivity, and
career capital of engineering female college students in the field of women's engineering career. In the
future, it will be used as basic data for the development of gender-based career capital programs for
engineering female college students. Finally, implications and suggestions were discussed based on the
results of the study.
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[Table 1] Descriptive Statistical Analysis of Measurement Variables
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[Table 3] Mediating Effect of Gender Sensitivity on the Effects of Career Barrier and Career Capital
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[Fig. 2] The Mediating Effects of Gender Sensitivity on the Relationship between Career Barriers and
Career Capital
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