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Abstract: This study aims to examine the moderated mediation effect of the growth mindset on the
mediating effect of career commitment in the relationship between protean career attitude and job
satisfaction of lifelong education instructors, and thus provide basic data for enhancing their job
satisfaction. The participants for this study were limited to Chungcheongnam-do, and the participants
were 207 instructors attending lifelong educational institutions, and the sample of the survey was
purposively selected. For the analysis, SPSS PC+ Win.25.0 and PROCESS macro 4.1 were used, and
frequency analysis, reliability analysis, correlation analysis, moderated mediation effect analysis and
bootstrap method were performed. As a result of the study, first, there is a positive and significant
correlation between protean career attitude, career commitment, growth mindset, and job satisfaction.
Second, the moderated mediation effect of the growth mindset on the relationship between protean
career attitude and job satisfaction through career commitment was verified. The protean career attitude
of lifelong education instructors affects job satisfaction, and the growth mindset increases the effect of
the protean career attitude — career commitment — job satisfaction. It was poeposed to enhance job
satisfaction by using the growth mindset of lifelong education instructors.
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[Table 1] Results of Correlation Analysis and Descriptive Statistics

Classification Protean career attitude ~ Career commitment Growth mindset Job satisfaction
Protean career attitude 1
Career commitment 323%%* 1
Growth mindset 054 240%* 1
Job satisfaction 520%* 532%%* .084 1
M 3.8292 4.0856 3.4601 3.9536
SD .54895 7368 59177 .60758
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[Table 2] Analysis of Moderated Mediation Effect of Growth Mindset

Variables coeffect se t value p LLCI* ULCI**

Mediating variable model(DV: Career commitment)

Constant 24621 3432 7.0693 .0000 1.7495 3.1027

Protean career 4334 0887 4.8847 .0000 2585 6083
attitude

Dependent variable model (DV: Job satisfaction)

Constant 3.0224 9953 3.0368 0027 1.0600 4.9848

Protean career 4343 0617 7.0401 .0000 3127 5560
attitude

Career commitment -1367 2298 -.5950 5525 -.5900 3165

Growth mindset -6434 2911 22101 0282 12714 -.0694
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Career commitment
x .1442 .0680 2.1191 .0353 .0100 2783
Growth mindset
Test of highest order unconditional interaction
Interaction item R2 F p
Career commitmentx
Growth mindset 0125 4.4908 .0353
Conditional effects of the focal predictor at values of the moderator
Growth mindset Effect se t value p LLCI* ULCT**
2.8684(M-1SD) 2767 .0559 4.9545 .0000 .1666 .3869
3.4601(M) 3620 .0484 7.4855 .0000 2667 4574
4.0519(M+1SD) 4474 .0693 6.4572 .0000 3107 .5840
Conditional effect of focal predictor at values of the moderator
Growth mindset Effect F t value P LLCI* ULCI**
1.8750 1335 .1082 1.2337 2187 -0799 3470
2.0313 1561 .0988 1.5798 1157 -.0387 .3509
2.1801 1775 .0900 1.9718 .0500 .0000 .3550
5.0000 .5840 1245 4.6914 .0000 3386 8295.
Direct effect of X on Y
Effect se t value p BootLLCI* BootULCI**
4343 0617 7.0401 .0000 3127 .5560
Conditional indirect effects of X on'Y
Growth mindset Effect BootSE BootLLCI* BootULCI**
2.8684(M-1SD) 1199 .0396 .0508 2052
3.4601(M) 1569 0416 .0829 2451
4.0519(M+1SD) .1939 .0509 .1032 3029
Index of moderated mediation
Index BootSE BootLLCI* BootULCI**
0625 .0312 .0067 1284

*LLCI= The lower bound within the 95% confidence interval
**ULCI= The upper bound within the 95% confidence interval
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[Fig. 3] Statistical Model of the Moderating Effect of Growth Mindset in the Moderated Mediating Effect
Model
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[Fig. 4] The Moderating Effect of Growth Mindset in the Moderated Mediating Effect Model
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