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Exploration of Problems and Current Status of (Sexual
Harassment/ Sexual Violence) Phenomenon in the
Workplace : (2017-2022 ) Analysis of Media Articles using the
Big Kinds of the Korea Press Foundation
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Abstract: This study pays attention to the problems of 'sexual harassment, sexual violence, and sex
discrimination in the workplace' that appear in the news media every day, and seeks to explore the
current status of incidents and problems that reflect the distorted gender sensitivity of corporate
organizational culture. Research results First, of the total 1,353 articles related to ‘bullying at work’ over
the past 6 years (January 1, 2017 — December 31, 2022), ‘sexual harassment/sexual violence/sex
discrimination’ articles accounted for 40.9% with a total of 554 articles. Second, sexual harassment
ranked first in articles related to workplace bullying before and after the enforcement of the revised
Labor Standards Act on the prohibition of workplace bullying. Third, in the case of ‘sexual
harassment/sexual violence/sex discrimination in the workplace’, institutions and organizations need to
make active efforts to resolve the damage and establish a system to prevent recurrence. This study aims
to provide basic data that will help improve related policies and systems by identifying the current status
and problems of 'sexual harassment/sexual violence/sex discrimination in the workplace' before and
after the enforcement of the revised Labor Standards Act through big data article analysis.

Keywords: Gender Sensitivity, Workplace Bullying, Sexual Harassment, Sexual Violence, Sexual
Discrimination, Big Kindz
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[Fig. 3] Analysis of Associative Words in the ‘Workplace Bullying’ (Before/After) Enforcement of Revised
Labor Standards Act
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[Fig. 4] Article Frequency Related to ‘Sexual Harassment / Sexual Violence / Gender Discrimination’ in the

Workplace (1)
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[Table 4] Frequency Analysis of Press Articles Related to ‘Sexual Harassment / Sexual Violence / Gender
Discrimination’ in the Workplace
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[Fig. 5] Article Frequency Related to ‘Sexual Harassment / Sexual Violence / Gender Discrimination’ in the
Workplace (2)
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[Fig. 6] Analysis of Associative Words in the ‘Sexual Harassment / Sexual Violence / Gender

Discrimination’ in the Workplace
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[Fig. 7] Analysis of Relationship Diagram on ‘Sexual Harassment / Sexual Violence / Gender
Discrimination’ in the Workplace
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[Table 6] Keyword Frequency Related to Lawsuits on ‘Sexual Harassment / Sexual Violence / Gender
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[Fig 10] Relationship Diagram Analysis of Lawsuits Related to ‘Sexual Harassment / Sexual Violence /
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