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Abstract:This study aims to analyze the relation between protean career attitude, career preparation
behavior, and satisfaction with the department as a response to future society. To this end, a survey was
conducted targeting college students, and the analysis results were drawn as follows. First, the higher
the protean career attitude, the higher the career preparation behavior. Second, protean career attitude,
satisfaction with the department, and career preparation behavior had a significant correlation with each
other. Third, protean career attitude had a positive influence on career preparation behavior. Fourth,
career preparation bhavior had a mediating effect on the relation between protean career attitude and
satisfaction with the department. It is necessary to generally review the college’s directionality of career
development services based on this study.
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