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Abstract: This study examines the moderating effect of self-leadership on the relationship between
university students' self-esteem and career adaptability. For this purpose, 430 university students at a
four-year university were surveyed using a questionnaire. The data of the final 430 participants were
analyzed using SPSS and Process Macro v4.0, and a hierarchical regression analysis was performed on
the collected data. First, the findings demonstrated a positive correlation between self-esteem and career
adaptability, such that the higher the self-esteem, the greater the career adaptability. Second, a
significant positive correlation existed between self-leadership and career adaptability: the higher the
self-leadership, the higher the career adaptability. Third, hierarchical regression analysis was conducted
to confirm the moderating effect of self-leadership on the association between self-esteem and career
adaptability. There was a significant positive correlation between self-leadership and career adaptability,
and self-leadership moderated the relationship between self-esteem and career adaptability. The
moderating effect of action-oriented strategies among the self-leadership subfactors on the relationship
between self-esteem and career adaptability was validated. This paper confirmed the moderating effect
of self-leadership on the relationship between self-esteem and career adaptability. This paper is
significant because it demonstrates that university students can improve their career adaptability by
increasing their self-leadership.
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[Fig. 1] Research Model

olell A= vt o] AAEit

ATEAl 1L BEAe AotET A ARAgA e wAA Azauae =datt
A=7H
22 A7

B AT 494 it 4308S didew el AEALE AAlske] BAskeith
SRl A2 et 1, 2, 3, 4shdel] A T HUY 430ME tide® Ar] Haiy
ZAHE Sk

oA A JIFEAA 54S A, shd, dol, AFAgeR AHE A=
Ok 2ok e i 4308er RS dAYE 211%M@#9.1%), oA
2197(50.9%) 0.2 H|523 H|SS Hlom, shdo] o= 43hdo] 1667 (38.6%)0- %
7 wekar, 381 131(30.5%), 28 9078(20.9%), 181 437 (10%) 2.2 YEFS:

A de]  Yole  REOE 20~244 3159 (73.3%)C.= M @Wkal,  25~294
8074 (18.6%), 194 3178(7.2%), 30~33A4 4™ (9%) o2 FAHAt AFA G
A7 - A9 151 (35.1%), A& 96 (22.3%), FAF - ot - &AF
95(22.1%) Tl E F2 HES UERI, Ol - MFE - SHE 4478(10.2%),
A= 399(9.1%), AFE 5H(12%) 2 $e v &S Bt

N oz
K1

o oY o

23 SEAR/ET

231 AolEST A=

Are $AH AokEFgd 244 AEFRe dehle 1083

itk FAAH BFow bt Wyt ve AREAR 7R sle Agelgln AZ@tk st
——6’—7(314 x}o]_&zﬂ- 5!;6]-34_ q/}‘- o

[e]
E L
Erpol 2o R AolEEt ke FAHe gl

[ 1] Aokesg 54 me) A%

[Table 1] Reliability of Self-esteem Measurement Scale

sea £g5 Egel BELS
A4 AlEER S| RS UF ORE AREAR AP GE Alreleka 7Rt | ses
A AolEFe 5 “Uh 7HE ) ARle] 2wl Afgelzhs el Bk | 84

Aol EE (self-esteom) A4l TF FRAQ WA ANE FEaL £
AAE Folstm 2riEE M QB AROR /E AL ST, 08T o=
Tl ek B ATl AA AEE 879,

342 Copyright © 2023 KCTRS



The Effects of Self-esteem by University Students on Career Adaptation: Focusing on Moderating Effects of Self-leadership

232 J2ASA I

Aol X2AEAHS gotRry] fs digtdY NEAIFHAS dotrr] S
Savickas®} Profeli(2012)[18]°] 7H¥F3F CAAS(Career Adapt-Ability Scale)S Tak(2012)[19]°]
St g ubA] E}d3}elal Journal of Vocational Behavior 8h<#]o| H 3138k Career Adapt-
Abilities Scale-Korea Form(CAAS) S AF&-3tt). W22 -S40l 24d deFo 2 74 (concern),
& Al(control), & 7]4(curiosity), A7 (confidence)e] 47}A] Yo 2 oW | 6 S
F 247 oZ P Likert 53 HE(1=23 %A &}, 5= vl 22th=2 A5}
= A R2A S0 ol IR Al digh gl sHo] Eohe ofn|o)t

Hir

[¥ 2] A2HEA 54 =49 A=

[Table 2] Reliability of Career Adaptability Measurement Scale

a9l TG £l 28 %
_ O 0] xAElo ] 1H U]EHE— _7,(4_0 3+ /‘\ oIt}
7] 1 av/] ~ = T2 PR
IR I B A ke 24 ) =0 g@ggﬁmq’ 938

233 AU =

gaae] AxzygAls =A5 7] sk Houghton & Neck(2002)[20]°] 7]4t3t
Azduy Hes &85 d Axggy HEE F 3B/edoR FAH
pom, Az AHE Al 7HA] S E] dlesFAA A, A BAHE
A8A Aardero 2 FtE o] o

S
=
e
oo
i

(% 3] Azega] 54 wTe) A
[Table 3] Self-leadership Reliability of Self-leadership Measurement Scale

3ol 3k RS PN AF =
%%%ﬁ@iﬁ%ﬂ%LHz%%%jﬁ%ﬂmﬂﬁ
TAAQ BxE AL

« 3l }z] 2ol = B E )l 5
A A A o e e 9 471_546% .
N—Z—]E): AR A 35 715}7'“ % /\)\’C oH= §<O]' Aﬁi 7]“!*0:1 6]'14' -943
[oRa N | ARAE= St | ]—E_?QE}:

“AAH AlndEd s oy sl FolA Hw

o] A7) YA Lt AAOA o] HE olokrE FE

;:—_I:]_.”

24 AEEA

2 AFA FHE Are AR T2 SPSS for Windows 25.05
ExEYE B8 93 SPSS Process Macro v4.02 &-831o] EA A4S A A6
AR, ety e] AolEF7, A=2HSA, Ay 2R 2L 745 f3) 7z
2= 9] AlF] % A543 (Cronbach’s )& 42FH&3}A U

A, ATEATA Wl 5SS dolrR7] flste] HIEREA 2 MiEsS AHE5HS

- AN
otolw ] 98 7EEAENS AAdle] HEF, FTEAA,

Copyright © 2023 KCTRS 343




gol 2d9ds

3

Foll A Al

Aol A= F7

[e)

1 0

yo) 727

SFA
o

A, ApotEg3te]

The Effects of Self-esteem by University Students on Career Adaptation: Focusing on Moderating Effects of Self-leadership

o R o RN TR g o oWy
=YoR T OTNH NN T T 3% o5 o W o 7
TR dogr W N i o T Mo, 2R ”
Ty TmE O OTRTNOT L T LT
> N ) . el kY o
45 %Y gETNEXay . &
X < ol X T X = o ol do = < ooy Z I
N e R S SUPS R e v oW a XK g |
o 3 o o PRENT W D oS e N — = =
o e o BT = GOl R T 5
~ S s ~ T 2o Mo = (EoR
boppm e 0 7 LR T 7 ORI
=0 -— Ra) :
nw wE K ‘ww R 2 qu RN R a o CSA B
Bs  ® OF I do RO L T Mo 2o M o B & )
fo ‘Ur o_a & ol ﬂmﬁ oﬁo o o o Zt X X < ° =
= T oasp o £ TR ﬁzmu&w = % W MMF. < g
= — —_ b5y Ky J_,mﬁ -~ = ! — iy [=%
< N o X Be 2 = N..O it xs = T 1_,_AI X0 N — e I -
I B RG-S o T ot Rak .
— - - X —_ r =
m_r o .AE L= o} o ‘AIUH‘_I!.” :HQ_WL ,Ul \:m‘” ﬂ_-/l.._lo O T/ )AH\_Ir,_.,I =) m
X o = & o D o No FUTIAY Uy . =
soenTd TezeEivh TENZE o O
P o K- A U? . >
W%?ﬂﬁﬂ G - Bl -
: o =R oy = XD ®RE = T 2
PIRTE RETIREE SRS DT
T ) NS ) : N )
WM#@Q& ﬂ?ﬂi%mﬁ% %ﬂ% w% A
o Xy o) B ! o — ol — o o= ¥
T N N = N < < w0 N
TLELE_ REEIEial TS L I R
e @®E UENGE T T T e W5 .
FagEME Ao T oig oW 7ol 2 T 2
i T NEgT W R < g
ﬂ%ﬂﬁuﬂw]ﬁ%ﬂ ZNHJIHArWﬂ_zT o O R S
‘_ﬂov,_lr,ﬂﬂleoﬂ ‘JHJIVU‘LI o N S Oﬁl‘l__/lnA_l_/ =s =
o2 e 2T PR eI T T = 3
PRXZTE Bacs e 2lls_ %% 5z =
N "o = X Bl R o N oo oy T o % Mo Z < No oo
Z‘# dlz,.ﬁ — o 1r_row__6 1.Aro > B > © M-
ﬂvﬂ_% .%%mﬂ%mﬂ%mﬂg &%Mﬂﬂ;% G T
Nfo % T S @ o oF FON o 2l 3 = T
=) —) — oT A = P N — X I
R R R W omPEeT . § 5
R 0 _ 0 T o) oo X I o o M ) %o UAY N y
ERON B OBRRET T NT g oo xRk B
Hoor <o N wpar < M ® o BN R T " Msz_.ﬂuﬁ_ﬂuﬂJﬂw
e M BET R OM R ERN M N & ERT T

Copyright © 2023 KCTRS

T19%*

S562%*
697+

O11%**
784%*
914%*

T74%*
696+
674%%
686

334
219%*
A06**
342%%

EISk

hyA

3.4

3-1. &
32, A

#4p<.01




The Effects of Self-esteem by University Students on Career Adaptation: Focusing on Moderating Effects of Self-leadership

252 AVEFh ARASAHY BANN Az 225 A%
AotEFgat Az BEAE Mo R 2
FAgons  AolEFgel AEAIHl vE G Qo] Azl

2dads 7= Ae® YERTh

[ 5] Aok=T bt 22 SAd o] dAllA Azl =d gt

[Table 5] Moderating Effect of Self-leadership on the Relationship between Self-esteem and Career

Adaptability
Cl ks =gl o 2 2

1 Alo}EF3t 560 13.980%* 313 312 195.450%%
Apo}EF7HA) 339 12.072%%*

2 701 700 500.495%*
A H 4 (B) 661 23.523 %

A=
24

Apo}EZSTHA) 332 11.804 %+

3 Al S 2 B4 (B) 665 23.739%%* 705 703 5.285%

A*B -.061 2.299*

#p<.05, ***p<.001

[3 5]° A|ASE npe} o] 1eA oA ApolET e IR2ASAS 31.3% A3t o,
SARFL FAHOE  FouFATHF=195.450, p<.001). 2&FAAAE  AolEFT
Al ST 2T 4] o] A2HeAE 70.1% Argslglom, IARY L FAHoR
2] 1] 3} THF=500.495, p<.001). 3t Ao A = Apol=F7hy} AL ey o] A5 28 wWolo]
ARAZAE 70.5% Ao, 3ARYE S SAASRE {1} THF=5.285, p<.05).
o] WHor Ao Fo3 xHaY HEIYS 49 HS5d auE LAY S

o

!

gy A $5A4E Eae Tz AASA (19 2904 AzZedie] Be
Ao} e Aere) Ajol: B & g, AZeltie]l ke Aue AolEFe] we
FES M M o e ARASHS HolF: Ak Ed AolEFye] Re
Are A2ASHE oAt 43S nolx hed Amaryo] Holn grjdew
AzASYS WIS A6, AolEFgel iz Axuiel B A5
Az SFe Be S db 9 G9UL da LT HFT. agnm
AolEFga AmA sl BANN AxHAe] XAEAE Mol FF wWlo]
g9 @ 5 ik AedoE Azediel %e YU AotEFgel A=A Ao
MAE Qo] 2w, Axedie]l e Awe AokEIzel ARASA wAE
JFe 2AHT e wolFn

345

Copyright © 2023 KCTRS



The Effects of Self-esteem by University Students on Career Adaptation: Focusing on Moderating Effects of Self-leadership

5.5

- ——— dmeloy A

4.5 -
- EE=4-1] = PNl

ox oo & huod
\

3.5

3]

ES

N

xtotz=

o
1

[ 2] Ael=T 3} 24 g4 o] dAlA Azl de4-8 a3t

[Fig. 2] Interaction Effect of Self-leadership on the Relationship between Self-esteem and Career
Adaptability

[3E 6]olA AolEsahat X=AZAY HAllA 8l F deTAA
= froustdth 1d AN ApotET RS IRAEAE S 313% AHet

AL 2918 tHF=195.450, p<.001). 2 Al ol &= ApolEF 3} B EF 4] %
dS 65.9% AWslgon  IARFLS  §on a9 thF=412.279, p<.001).
3%741011*% AotET 4 AesTAA HdeFe] A AE Wil WEAZAAE 66.4%
on, IARYE SAASE FYM e tHF=6.060, p<.05). =, Atol&T 3t
%%—D”—i Agfe]l  Aszkg Wlel FYEoEx AWHol 5% F7siloH

AolEFgtel Az Aol VAL ol Qo] WBFAA AFe 2ARAE e

[ 6] AokeFaat 212554 BAelA] AxeEie 39189 F YEFNA ek
EXS
=

[Table 6] Moderating Effect of Action-oriented Strategy among the Subfactors of Self-leadership on the
Relationship between Self-esteem and Career Adaptability
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[Fig. 3] Interaction Effect of Action-oriented Strategy among the Subfactors of Self-leadership in the
Relationship between Self-esteem and Career Adaptability
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GgRaI AoldAFHoz 1 Fadel 9% FrHn ok vete] AwA gy
FES Folt FO WALR AolEIga Axeiel A483tn glvlel vstae)
Az 98l AolEFy FA% AZAGA FHE A malok Ft. olF e
gt Thde xmadel wa gde @eAel e Uty ssnw
AR AN GAE Bote] AotEFd AZHAS FFSF & Aotk B AT
Ao e AAEe A, detdell Faw Amdwe dhgeld thbd wWelsel
Qe VAT o aFA Al AAE 25 A7) AohEE A 4o
guzt wol olmy AzePAe HEAES il vaA@e 4Ae e
AzAgHe st A, AolEFdel A=ASH IS vt Ee
AgAel datel ¥ ATAME UEAe] AokEFzel AmAeHel wAA
AzeEyel 2Aats AUk 8 3 onzt gk o] Adks AolEEiol

5]
S s AZguAS FoA ARASAEE

[e)
AolzEFgat AzAGH AN Axediel HAM F BEFAA e
2ARNE FASATGE Folth o APHor Ad ARG teryel EAHA
GATEE PPAD ¢ AES BEH Yo 2 wgel ds wwe s S
A4 AndE) A9 wgde] PEow AAHES olEel F w AAHI
43te wEel @ & QA ok ol W ALHoR YFFUA AL FHS AW
Eeage Ausn AR FES Fol7l A% JHAAT YT Bast vt
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