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Abstract: This study was conducted to measure the relative importance of factors influencing police
promotions, aiming to provide police members with clarity and predictability in the promotion process
and to serve as foundational data for improving the police promotion system. Based on prior research,
eight factors affecting promotions were identified. To gauge the perceptions of those who have
experienced promotions to high-ranking positions, a survey was administered to the rank of Senior
Superintendent, often referred to as 'the flower of the police force'. Using the AHP (Analytic Hierarchy
Process) technique, the relative importance of each factor was determined. The analysis revealed that
'job performance' was the most influential factor in promotions, followed by 'reputation’, 'entry route',
'seniority’', 'connections', 'region of origin', 'gender', and 'education'. This research stands out as it
investigates the perceptions of senior superintendents, who are both promotion recipients and evaluators,
and quantitatively elucidates the relative importance of promotion factors. Based on these findings, it is
proposed to expand the human resources organization within police stations and enhance the
professionalism of personnel tasks to increase the systematicity and transparency of evaluations.
Furthermore, the study underscores the need for research on the impact of promotion allocation policies
based on entry routes on promotion fairness.
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[Fig. 1] Promotion Factors in the Police Organization
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[Table 1] Conceptual Definition of Factors
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[Table 2] Sample Population Characteristics (Descriptive Statistics)
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