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Abstract: This study aims to confirm how self-esteem, self-leadership, and consulting capabilities as
consultants' personal abilities affect consultants' job satisfaction, and further verify the relationship on
the consultant's willingness to continue to maintain their jobs. For empirical research, an online and
offline survey was conducted on consultants engaged in work across the country. A total of 300 copies
of the questionnaire were distributed, and the final 175 copies were used for analysis as an effective
sample. Frequency, reliability and validity analysis, confirmatory factor analysis, correlation analysis,
and structural equation model analysis were conducted on the collected survey data using SPSS-27 and
AMOS-27 packages for statistical analysis. The results of the empirical analysis are summarized as
follows. First, as a result of the hypothesis test, it was analyzed that the consultant's self-esteem had a
significant positive effect on job satisfaction. Second, it was analyzed that the consultant's self-
leadership had a significant positive effect on job satisfaction. Third, it was analyzed that the consultant's
consulting capabilities had a significant positive effect on job satisfaction. Fourth, it was analyzed that
the consultant's job satisfaction had a significant positive effect on the intention to continue the job.
These findings confirm that the consultant's pride as a consultant, a sense of role as a leader, and one's
consulting capabilities have a positive impact on consulting jobs and one's job consciousness. This study
is meaningful in providing working-level implications for consultant performance by confirming the
relative importance of the factors affecting consultant's job satisfaction and job retention.

Keywords: Consultant Self-Esteem, Self-Leadership, Consulting Competency, Job Satisfaction, Job
Continuation Intention
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[Fig. 1] Research Model
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[Table 1] Character of Samples
T Rial RIA HE(%)
o At 140 80.0
4 35 20.0
30t 14 8.0
1) 40tH 49 28.0
50t 101 58.0
60t o) 11 6.0
AT} 28 16.0
. B} 105 60.0
o AL 25 14.0
AL 17 10.0
3wk 28 16.0
2 3d~5ydm| vk 38 22.0
s~10d )t 42 24.0
101 d 0]/ 67 38.0
3005H Tk 21 12.0
3007-1~5007H] ] vk 31 18.0
LHA A5 500%+1~700%H W] vk 49 28.0
700%H1~1,0007H] 1] =t 35 20.0
1,000+ o] 4+ 39 22.0
A 175 100.0
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oAl AFEE SAEC digh AFEHS Aot BHERE HAFsS 9F 244
SR1A A= [ 219 2 A A3 SAHIE digk g% a1EA Ay,
FEE 29 BT sAelH, HA AHEE 72482%= VERETE 88 APgS
Uetg= A543 KMO #F R 2 3% (Kaiser Meyer Olkin =%)7} 8152 UER} WHE
Aol mpghAglsta,  QQlEA e AFPA oFE AWt Bartlet TEAAHSH]

x2=1363.638(df=136), o5 p=0002.72 FTEQ2lo] EA3ta & 4= vy TR
BTy 23PEd g 2d¥dde EAV eS¢ & gtk 2d¥AA)
82112 APolEFe, Q12+ AAY AR, 92132 AxZgyy A, 8fl4e A FRE
295 AJAERA R glow ATk A AN A dw
A 4=9] Cronbach’ a #t-2 Apol=% 875, ALY AT 845, A4 836, ZF7H 799,
AJAEFAAE 761 o= YeR} ZF gdz ddbdQl A Ee J]FEA 65
Aslstar Qo] SAET 4lEAde] gdHE o= B 4 Q)
[¥ 2] AE% 2 BgE 2475
[Table 2] Result of Reliability and Validity Analysis
g AolEs | AAYgY | Azguy | AFwE (HYaAe=] §'54 | Cronbach' o
44U =4 855 132 114 .100 -.049 774
d Zsl= EA4 844 098 -.056 005 065 730 -
T Ze EA 824 173 137 130 091 753 '
A WA A 823 186 004 -.025 -.008 713
A A 7} -E- BG 179 839 160 013 092 770
ZA dIQtk A4l 202 820 -.007 164 053 744 845
TAEA 7 076 801 047 .090 207 700
ExgAdX| e 061 026 843 192 128 768
gl st Ay 102 096 842 181 061 765 836
dapgad Aalzk -.001 065 .820 220 110 738
TS W 012 079 207 .870 078 813
A H- AR k= -.038 174 228 778 176 720 799
R | 226 012 195 761 .108 680
Aoz Az} 066 091 113 129 836 740
AARE A -.039 081 115 261 786 707 761
Y 407 047 200 062 -.026 768 636
eigen-value 4933 2.804 1.998 1.418 1.169
BAF o, 29.019 16.494 11.755 8.339 6.875
% T4k 29.019 45514 57.269 65.608 72.482

FEHo] ZAA Kaiser Meyer Olkin === 815
Bartlett®] 7474 A} 7Fol Al #=1363.638, AH+1=136, 2] &-E=.000

944 8R4 A%E WPoR st FYUFE YFUYRE A4/ 9P
g4 a®A Av: (E 339 vk B4 A% AGEAS g a? 132925107,

o
Tl
-
[\ ]
(@)
=
i
o
N
Q

FI=.925, AGFI=.892, NFI=.921, RFI=.900, IFI=.988, CFI=.988, RMSEA=.030,
SRMR=.049 Fo= EF dWrAel 3 s FFHstar glown, HFAIEE(CR) #hol
AFEHAVE)S] F3A] 5 o] d o s YEht HSEE R Fud
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Aoz o % sl
[3 3] 914 acles A
[Table 3] Result of Confirmation Factor Analysis
2ol ' . reg. value . CR AVE
variables Estimate Std. Estimate S.E. C.R.
44U E=A) 1.000 839 * *
ApolEF A sl &4 818 779 071 11.477 933 823
X =E &) 927 825 075 12.336
g A 915 824 089 10.318
Ay | Aol dgk A wg 1.000 796 ¥ ¥ 943 .846
A 21z 814 757 083 9.838
A1} -E BG 948 .800 077 12.281
AAE g%k = ojek AN 1.000 855 * - 965 901
TAEA 71 870 806 069 12.544
2 AR g 921 766 .106 8.670
PAR=R M2 S wE 994 858 111 8.970 906 765
R 1| 1.000 689 _x _*
AR o7 Pz} 1.000 815 -* -
AR = AL E 24 882 736 094 9.421 948 859
749 A&7 980 815 098 10.031

* 27 AAgE 12 e 3
x2=132.925(df=107, p=.126), x?/df=.1.158, RMR=.018, GFI=.925, AGFI=.892, NFI=.921, RFI=.900, IFI=.988,
TLI=.985, CFI=.988, RMSEA=.030, SRMR=.049

4.4 AABAEA

v d7dAME 4 8dE e wEuEAS AT fde] AaaAEAs
AAekgl o A= (% 49 2 BAAD HolA] BiE nle} o] tzhag
TAFEAT(AVE) #ol Al w3 wasiE w daAs ghol 2 gho] WA ot
HEtgdol FRE Ae & 5 vk ada ARaAEA da Ee g5 wold
Aoz yehgon, AuAsgko]l 7 olst® uEh HolE e Aol 3= = H

[3E 4] FaaAEA 23

[Table 4] Result of Correlation Analysis

B ApolEF Al 4 A% 2 A A &) e
ApolEF .823(.907)
A E A 179%%* .846(.920)
ek 393 %+ 201%#* 901(.949)
2 ok 184 557HEE 233k 765(.874)
RSt 1454 309%** 305% 366%#* .859(.927)
* gz o] ke B AFEIAVE)OIH, () AVES] Al gk, ##* p<01
45 7VAF 2T
AMEE] Aol AxyA, AAHIH, HF 2 AAFAYE Y
TERAAS AT AT A gl (X 5] % [29 219 2o
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[E 5] ATHaAZ A

[Table 5] Result of Hypothesis Test

71 A2 Es AT S.E. t P 7V A%
HI ApolEF — 2 Fuk= .188 074 2.404 0167+ A
H2 AL 4 — 2 Sk 215 098 2614 L0095 A
H3 g A - 2 Fuk 520 .100 5433 .000%+* A
H4 A gk — A &% 566 1093 5.681 .000%+* A

** p<.05, ¥** p<.01,
x%=104.45(df=75, p=014), x%/d.f=1.393, RMR=.026, GFI=.929, AGFI=.886, NFI=919, RFI=.887, IFI=.976, TLI=.965,
CFI=.975, RMSEA=.048, SRMR=.065

A

566+** Jor
(5.681) R

A=

BEAT: RT3, (L 7h)
**P<.05, *¥¥* p<.01

HA, AA-EES AopEFo] ANRtSe gAgAR] dFe vH AolHe S
A

(p=015)ZA] F% 05 7]FdA Foldt o= e ) ojT). et
BEAT ol Fhel #geE yeht AMRE zolEFzhe HAEY AFRESo
S8A s Pve A34E St
ARES A qo] AR wA= o] dig rHd2E A
E3 ASFE 215, t=2.624(p=009)FA FolFFE 0104 = 3
v AYEAT. 3 F2AS gho] ¥ @S Heolal Slo] AAMRIE]
FeTE AT e AAE gl
AR, AEHES] AdGAFe] AFrtse] A= Gkl gk 7Hd3S
EF3 AT 520, =5.433(p=.000) 224 Fo|FF 01 VIElA BAA F =
Aog yehy 7Hd3% A=Y =g AR2AST gtol dHe @E 2 9]
AAHES] d7fo] &5 AFvF 3 wrhe 2345 1380

A, AEARES ARurSat AGoixfgAoe ko) JFERA A WP THE4E
S

o, Ox

Aom Ueh} A4 AR B3 ARA5wte] Fhel %S 2t Aew vehy

AMYEY ARGPZ o] B4 AMHE Y ALH FAIES} Erhe

d3tE Sl
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