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Abstract: This study aimed to identify the sequential mediating relationships between proactive
personality, career resilience, and career satisfaction, focusing on improving the post-COVID-19
adjustment of college students. An online survey was conducted among students at a university in City
C, South Korea. The final analysis included 151 male students (49.5%) and 154 female students (50.5%)
who agreed to participate. The results obtained through the analysis, utilizing SPSS 25.0 and Hayes'
PROCESS Macro version 4.1, model 6, are as follows. First, the correlation analysis among the main
variables confirmed significant positive relationships among proactive personality, career resilience,
career satisfaction, and college adjustment. Furthermore, the study revealed that the sequential
mediating effects of career resilience and career satisfaction on the relationship between proactive
personality and college adjustment were significant. These findings underscore that proactive
personality is not only a psychological variable that broadly affects career variables such as career
resilience and career satisfaction, but also a key variable that affects college adjustment. Building on
these findings, this study emphasizes the necessity of developing educational interventions and
programs to ultimately enhance college adjustment through the cultivation of a proactive mindset, career
resilience, and career satisfaction.
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[Table 1] Descriptive Statistics of Variables & Correlation Analysis of Variable (n=305)

Hel 1 2 3 4
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2.1 Zer A 801*

3B 536™ 574"
4oty &4 5 492* 516™ 487"
H (M) 3.57 3.36 3.40 3.45
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9 = 20 30 .06 23
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[Table 2] Verification of Indirect Effects of Relationships

A= B SE t LLCI ULCT
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[ 3] HHE T4 A5 0=305)

[Table 3] Mediating Effects of Relatedness Between Occupational Engagement and the Happenstance

Coping Skill
95% CI
A= i SE
LL UL
A7 Frd - 2k g oA e g 1511 .0500 0474 2451
AN FEASA RSSO S A & 0454 0214 0072 .0898
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[Fig. 1] The Mediating Effect of Relatedness Between Occupational Engagement and Happenstance
Coping Skill
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